MEDICAL SOCIETY OF THE STATE OF NEW YORK
Conflict of Interest
PURPOSE 

The Medical Society of The State of New York (MSSNY) is committed to planning, developing and implementing continuing medical education (CME) activities of the highest quality and scientific rigor. The desired outcome is the delivery of CME activities that are free of the appearance of or actual conflicts of interest (COI) and the introduction or demonstration of bias in favor or against a commercial product/service/device in return for known or unknown personal and professional gain.
POLICY 

MSSNY CME activities will adhere to the 2004 Updated Accreditation Council for Continuing Medical Education (ACCME) Standards for Commercial SupportSM 
In CME there are two components to conflict of interest – a current financial relationship with a commercial interest and the opportunity to affect content relevant to products or services of that commercial interest. So, as long as the relationship is current, managing or resolving, the COI must involve the content of the CME.

A conflict of interest occurs when there is incongruity between a person’s private interests and their professional obligations as a planner or presenter. If that person is in a position to influence or control CME content and an objective attendee of the educational activity might reasonably question whether professional actions or decisions made by the person in a position to influence or control CME content are determined by factors like personal gain, financial or otherwise, the conflict must be addressed. 
A conflict of interest is situational and does not reflect on the character or actions of the individual.

The CME application requires complete documentation, including completion of all standard disclosure statements from the early stages of the educational process, indicating no COI or COIs that have been resolved 

The provider needs to document the implementation of the safeguards they have chosen so that MSSNY can verify the provider has a mechanism to identify and resolve COI.
PROCEDURE: Mechanism to Resolve Conflict of Interest 

· Persons in a position to influence or control CME content (i.e., activity coordinator, activity planning committee members, faculty, authors, etc) are required to complete a Relevant Financial Relationship Disclosure Form to determine potential or actual conflicts of interests 
· Failure to complete a disclosure statement will disqualify a faculty member from participating in the CME activity 
· Actions taken to resolve COIs are to be documented on the standard disclosure statement and may include actions such as (but not limited to):
· Having an unbiased entity, like the CME Committee peer-review the content, the CV and disclosure form.
· Ask the person with the conflict of interest to limit their presentation to areas that are irrelevant to the financial relationship
· Choose another party who does not have a relationship to the commercial interests related to the content to resolve the conflict of interest.
· If there is a conflict of interest related to content, change the focus of the activity so that the content is not about products or services of the commercial interest which are the basis of the conflict.
· If an individual has been the principal investigator on a project funded by a commercial interest, choose to limit the individual’s presentation to the data and results of the research. Someone else could be assigned to address the broader implications and recommendations for clinical care.
· Limit or specify the sources for recommendations the teacher or author can use.  Rather than having a person with a conflict present personal recommendations or select the evidence to be presented, limit the person to reporting recommendations based on formal structured reviews of the literature with the inclusion and exclusion criteria stated (‘Evidence-based education’).
· If after resolving the conflict, a monitor concludes that bias was still present, exclude this presenter from taking part in future CME activities for a set amount of time.
Disclosure and Resolution of Conflicts of Interest It is the accredited CME provider’s responsibility to resolve any potential conflicts of interest before the activity occurs. This requirement goes beyond just disclosing information from speaker/planner disclosure forms to learners. 
Financial Relationships: Financial relationships are those relationships in which the individual benefits by receiving a salary, royalty, intellectual property rights, consulting fee, honoraria, ownership interest (e.g., stocks, stock options or other ownership interest, excluding diversified mutual funds), or other financial benefit. Financial benefits are usually associated with roles such as employment, management position, independent contractor (including contracted research), consulting, speaking and teaching, membership on advisory committees or review panels, board membership, and other activities from which remuneration is received, or expected. MSSNY considers relationships of the person involved in the CME activity to include financial relationships of a spouse or partner. 
With respect to personal financial relationships, ‘contracted research’ includes research funding where the institution gets the grant and manages the funds and the person is the principal or named investigator on the grant. 

MSSNY considers financial relationships to create actual conflicts of interest in CME when individuals have both a financial relationship with a commercial interest and the opportunity to affect the content of CME about the products or services of that commercial interest. MSSNY considers “content of CME about the products or services of that commercial interest” to include content about specific agents/devices, but not necessarily about the class of agents/devices, and not necessarily content about the whole disease class in which those agents/ devises are used. 

With respect to financial relationships with commercial interests, when a person divests themselves of a relationship it is immediately not relevant to conflicts of interest but it must be disclosed to the learners for 12 months. 

Disclosure to Learners: Disclosure of information about provider and faculty relationships may be disclosed verbally to participants at a CME activity. When such information is disclosed verbally, providers must be able to supply MSSNY with written verification that appropriate verbal disclosure occurred at the activity. With respect to this written verification: 
1. A representative of the provider who was in attendance at the time of the verbal disclosure must attest, in writing: 

a) that verbal disclosure did occur; and 

b) itemize the content of the disclosed information (SCS 6.1); or that there was nothing to disclose (SCS 6.2). 

2. The documentation that verifies that adequate verbal disclosure did occur must be completed within one month of the activity. 

Resolution of Conflicts of Interest in Regularly Scheduled Conferences/Series 
Case conferences and journal clubs may be planned with global needs assessment and objectives. Disclosure for these activities may also be streamlined to accommodate the frequency and last-minute content that is inherent in this format for CME. Following is an example of a process to accomplish disclosure and resolution of conflicts of interest: 

►Designate a leader for the series. 

►Inform leader of disclosure and resolution of conflict of interest responsibilities. Design a plan with the leader. 

►Example plan: 

1) Annual or semi-annual disclosure information obtained in advance for known participants. Resolve any potential conflicts of interests noted in the disclosure information. 

2) Disclose this information to all participants by means of a handout or slide at each session. 

3) Ask leader to approach any new participant at a given session to obtain disclosure information. Leader orally discloses that information to group. 

4) Ask all participants to evaluate presence of commercial bias; i.e. session, monthly, or quarterly evaluation. 

5) Through written attestation, leader confirms that disclosure process has been followed. 
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